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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers.

On December 28, 2012, Brunswick Corporation (“Brunswick™) entered into Amended and Restated Terms and Conditions of Employment
(collectively, the “Amended Terms and Conditions”) with each of Dustan E. McCoy, Brunswick's Chairman and Chief Executive Officer,
Kristin M. Coleman, Brunswick's Vice President, General Counsel & Secretary, Andrew E. Graves, Brunswick's Vice President and
President - Brunswick Boat Group, Mark D. Schwabero, Brunswick's Vice President and President - Mercury Marine, and B. Russell
Lockridge, Brunswick's Vice President and Chief Human Resources Officer.

Each of the Amended Terms and Conditions (i) eliminated a provision in each executive's prior agreement that had provided an excise tax
“gross-up” on change in control payments (except for Ms. Coleman whose prior agreement did not contain such provision) and (ii)
eliminated a provision that had reduced the amount of the executive's severance benefits as the executive approached age 65. In addition,
each of the Amended Terms and Conditions includes certain administrative or otherwise immaterial changes to the prior agreements.

The Amended Terms and Conditions entered into with Mr. McCoy also replaced the “modified single trigger” for receiving change in
control severance benefits under his prior agreement with a “double trigger” (effective upon a qualifying termination of employment by
Brunswick following a change in control), as applicable to Brunswick's other senior executives.
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